The declaration of The La-unwitthayakarn School

Topic : The honest intention in administrating The La-unwitthayakarn School

The La-unwitthayakarn School considers an important role of administrating affairs
with moral and transparency according to the governmental policies (Mr.Prayut Chan-O-Cha) on
12thNovember 1994,supporting equality and justice bypromoting the prevention of corruption
and improper behaviors in the governmental sections. According to the Ethnics Act of
governmental officials in 2009 the tasks laid out in the manual of the Office of the Basic
Education Commissiondeclared that the ethnics of governmental officials recorded on 22nd June
2011, emphasizing the transparency and assessable policies and integrity of all documents : ITA
of Office of the National Anti-Corruption Commission and Public sector fraud Prevention and
Protection Committee Office.

The La-unwitthayakarn School has studied and made a manual plan for the
prevention and elimination of fraud by following its’ own policies. This manual plan covers the
following : transparency in accountability, fraud-free security in operations, the morals and
culture in the organization, the moral aspects of work in the organization andthe moral aspects
of work in the departments. It is expected that the governmental officials and all their staff’s
behavior will show a good response to what society expects of them and that they will be
trusted by the people. It is expected that all governmental officials will behave in an honorable
fashion and also that they will perform their duties according to their responsibilities to improve
their working environment.

| urge all personnel to perform their duties with dedicatory, honesty and integrity by
refraining from computing and adhering to the following principles;

1.Transparency : We are required to reveal information regarding the
implementation of official tasks and procurement, probide opportunities for the general public
stakeholders to participate in NPESAOS5’s inspection, and establish a precise administration and
management system in dealing with complaints,

2. Accountability : We intend to carry out our tasks efficiently, abide by laws and
Regulations, follow our processes lawfully, and uphold responsibility and accountability when
making decisions, while operating relevant administration and management systems, to gain
credibility from the general public.

3. Corruption-free : We intend to carry to our tasks honestly and refrain from

using Our positions for personal benefits such as bribery or special perks.



4. Organizational culture and integrity : We will not tolerate and forms of
corruption and will put an end to any corruption found in our organization.

5. Organizational work Ethics : We will set up concise performance standards and
systems relating to management personnel, budget and job assignments to ensure equitability
and accountability.

Hereby announced to be acknowledged and practice by all involved

Given on May 10 2021

Vo

( Mr.Prasert Rakruam )

Director of La-unwitthayakarn School



